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ENJOY SOME ME TIME BY LEARNING SOMETHING NEW
Our webinars are educational and free.
Our free webinars can be a great way to keep your Plan participation
on track with your retirement goals:

Enhanced nysdcp.com
experience coming soon
Learn about your
options for balancing
risk and reward within
your investment
strategy through
our Asset Allocation
webinar.

Our Pre-Retirement
webinar introduces
concepts that workers
within 10 years of
retirement may want
to consider.

Do you have a co-worker
who needs to know
about NYSDCP? Invite
them to our Enrollment
webinar, where they’ll
learn the benefits of
investing for retirement
through the Plan.

Register for a webinar today.
Look for webinars in the Learning Center at nysdcp.com.

You’ve seen some of the new
website enhancements in your
account login space, but coming
soon, you’ll see a new landing
page and simplified prelogin content that will be even
more user-friendly than before.
In the meantime, you can still
find useful information like 2021
contribution limits on our site.
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Make next April (and beyond) less taxing
April 15 has come and gone, which means you probably
have calculated your taxes and filed your return. So, now
may be a great time to consider how to reduce taxes as
you provide for your long-term future.

The Plan (NYSDCP) offers two Plan types that allow you
three ways to manage how your income is taxed:

Traditional
457(b)

Roth
457(b)

Combination
of both

Contributions and any investment
earnings they generate are tax
deferred until withdrawn. When
you increase contributions, you also
reduce the impact of federal and
New York State taxes on
your income.

Contributions are made using aftertax income. You pay taxes as you
contribute so you won’t have to pay
taxes when you withdraw qualifying
Roth-designated contributions
and earnings.

Contributions may be divided
between the two types, allowing
you to enjoy some income tax
benefit now and some in retirement.

Based on your income and filing status, your contributions
to the Plan may qualify for the Saver’s Tax Credit when you
file your tax return next year.
Account Executives are registered representatives of Nationwide Investment
Services Corporation, member FINRA, Columbus, Ohio. Account Executives
and Plan representatives cannot offer investment, legal or tax advice.
Contact your own advisor for these services.

To learn more about the alternatives available
under the Plan, contact your local Account
Executive (see brown box, below).

Ideas to realign your budget and savings goals
One of the most important things you can do for your long-term future is to
find a balance between meeting your current financial needs and maintaining
your retirement goals. Consider these ideas as you examine your budget.
• If you are contributing a fixed dollar
amount, consider changing to a
percentage of your pay instead.
With this method, your contributions
adjust along with your salary.
– Y
 ou can make this change within
minutes. Just log in to your
NYSDCP account at nysdcp.com
and click “Change Contribution.”
• Remember to cut from your budget
items that you stopped or reduced
buying during the pandemic. We
recognize that not everyone has
experienced changes that enabled
them to save money, but if you are
in this position, consider using the
savings to increase contributions or
establish an emergency fund.
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– Y
 ou may have saved significantly
on gas and other transportation
costs in 2020. Those savings may
continue for a while this year
and could allow you to increase
your retirement plan contribution
amount.
– How much you should
accumulate in an emergency fund
is a personal decision, but a good
rule of thumb is to try to save
enough money to cover at least
six months’ worth of expenses.
• Investigate ways to lower the
amount of interest you pay. With a
little research, you may be able to
refinance your mortgage and obtain
lower rate credit cards.

Take advantage of our ongoing
support and schedule an
annual review of your NYSDCP
account, investment strategy
and contribution level.
To schedule a review, contact
your Account Executive by
phone.
You can also schedule an
appointment online.
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How the CARES Act
impacted RMDs
In response to the COVID-19
pandemic, the CARES Act was
enacted in March 2020. This
law waived Required Minimum
Distributions (RMDs) for 2020.
However, the rules enforcing RMDs
are now back.
The SECURE Act of 2019 raised
the age for RMDs to 72. If you
were born:
• After June 30, 1949, your first
RMD will be for the year in which
you turn 72
• On or before June 30, 1949, your
RMD age remains 70½
The SECURE Act did not change
how RMDs are calculated; for as
long as you remain a participant
in the Plan, we will calculate your
RMD each year and send it as
you have directed us. If you have
not filed any RMD direction with
the Plan, we will automatically
send your distribution check to
the postal address on file and in
accordance with applicable
default laws.

To update your contact information, log on to nysdcp.com
and click “User Profile.”
Or call the HELPLINE at 1-800-422-8463, weekdays from
8 a.m. to 11 p.m. ET, and Saturday from 9 a.m. until 6 p.m. ET.

Account Executives and Plan representatives cannot offer investment, legal or tax advice.
Contact your own advisor for these services.

AE Connect
helps remote
and isolated
workers get
needed services
Recently, the Plan enhanced our
services to accommodate the
needs of participants who work
remotely or are in a facility that
currently does not allow visitors.
Through AE Connect, you can
work directly with an Account
Executive to get help with
important account questions
you may have. AE Connect
offers:

• Availability 9 a.m. to
5 p.m. ET weekdays

• Account reviews

• Financial guidance

• Pre-retirement consultations

When you want to have an
extended conversation with
an Account Executive, call
1-844-867-8197.

Account Executives are registered
representatives of Nationwide Investment
Services Corporation, member FINRA,
Columbus, Ohio. The information they
provide is for educational purposes only
and is not intended as investment advice.
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A message for you from the Board
Dear participants,
It’s springtime and with it brings better weather and hope for
opportunities to be outside and enjoy ourselves. It is also a time for
some spring cleaning, maybe including your Plan account.
Have you reviewed your Plan investments to make sure your allocations
are still appropriate given changes in the markets? Maybe it is time to
review your contribution levels to determine if they will meet your goals.
We have outlined a few quick ideas for you to find the dollars to increase
your contributions.

We have outlined
a few quick ideas
for you to find
the dollars to
increase your
contributions.

Or, maybe you had to take special COVID-related distributions and are
now in the position to pay all or a portion back into your account. These
are all great conversations to have with your Account Executive. This
is one of the reasons we have made it easier for you to access these
services. Your Plan decisions are important ones. Why not get all the
help that is available?

Diana Jones Ritter

Blake G. Washington

Welcome new
participating employers
Town of Barton
Town of Owasco
Olean City SD
West Webster FD
Village of East Nassau
Jamestown City SD
Town of Salem
Rockwell Falls Public Library

David J. Natoli

Fund developments
Vanguard Wellington Fund — Effective June 30, 2021, Michael E. Stack, CFA,
co-portfolio manager for the fixed income portion of the fund will retire
and Loren L. Moran, CFA, who serves as the other co-portfolio manager, will
become the sole portfolio manager for that portion of the fund.
Delaware Small Cap Value — Chris Beck, CIO for the US Small-Mid Cap Value
Equity team, will retire as of July 2022. He will transition his CIO responsibilities
to current senior portfolio managers Kelley McKee Carabasi and Kent Madden,
who will become co-CIOs of the team.
Boston Partners Large Cap Value — Effective February 1, 2021, Josh White
joined the fund as a portfolio manager. He will be managing the fund alongside
the current portfolio managers Mark Donovan, David Pyle, Stephanie McGirr
and David Cohen.

This newsletter provides information that is intended to help participants understand what investment alternatives are available to them under the Plan.
If you need investment, tax or legal advice, please ask your accountant or lawyer. While we are pleased to help keep you up to date on your retirement
savings, nothing in this newsletter can change the terms of the Plan or any investment contract.
Participants in the New York State Deferred Compensation Plan will be charged administrative fees for the Plan Year beginning April 1, 2021 and ending
March 31, 2022. Each participant account is charged a $20 annual fee, assessed in two $10 semiannual installments in April and October. In addition, an
asset-based fee determined by the Board will be assessed to participants with a balance greater than $20,000. The asset-based fee is capped at $200,000
of assets. The semiannual asset-based fee assessed in April 2021 is anticipated to be 0.015%.
Each of the mutual funds offered by the Plan has fund expenses that are netted directly from the mutual fund’s daily price. These will vary based upon the
investment fund selected.
Information provided by Account Executives is for educational purposes only and is not intended as investment advice. Neither the Administrative Service
Agency nor any of its representatives offer investment, legal or tax advice. For such guidance, you should consult your own investment, legal or tax advisor.
Account Executives are registered representatives of Nationwide Investment Services Corporation (NISC), member FINRA, Columbus, Ohio.
New York State Deferred Compensation Plan
1450 Western Avenue, Suite 103
Albany, NY 12203
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